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Dear Future Candidate, 
 
Thank you for your interest in our new NHS Year 13 School/College Leavers 
Training Scheme at Lewisham and Greenwich NHS Trust. We are offering a 3.5 year 
post graduate programme. On completion of the programme you will achieve a BA 
Bachelors in Business and Management (Level 6). As well as gaining a qualification 
you will gain experience working with operational teams within clinical services and 
within corporate functions eg;  IT, Finance, Business Informatics, HR. If you also 
successfully complete the programme you will be offered a band 5 role at Lewisham 
& Greenwich NHS Trust. 
 
We hope after reading more about the Trust and this exciting and rewarding role that 
you are encouraged to apply and become part of our team. 
 
Lewisham and Greenwich NHS Trust formed in 2013 is responsible for University 
Hospital Lewisham (UHL), Queen Elizabeth Hospital (QEH), a range of community 
services in Lewisham and some services at Queen Mary’s Hospital in Sidcup. We 
serve a population of more than 666,000 people across Lewisham, Greenwich and 
Bexley, employ 6,500 staff and have 901 beds across our two hospitals. 
 
UHL, which is located in the heart of Lewisham, is a teaching hospital that gained 
university status in 1997, due to the role it plays in undergraduate education and 
research.  QEH is based on Woolwich serving the local community.  
 
We have made many improvements including important clinical developments at our 
hospitals.  Recently at QEH we’ve opened two short-stay wards that sit in a brand 
new building next to the Emergency Department (Wards 22 and 23) and significantly 
upgraded our CT scanning and endoscopy services. Developments at UHL include a 
mental health crisis café called The Harbour, the opening of Lewisham Dialysis 
Centre on site, a new MRI scanner and optimised conditions in our theatres.  Our 
journey of improvement doesn’t end there with plans for ongoing improvements in 
the pipeline. 
 
Our vision is to work together to provide high quality care for every patient, every 
day. Our staff put patients at the heart of everything they do – there is a genuine 
commitment to providing the best services we can for the local population. This is 
reflected in the positive feedback we receive from patients, and by the number of 
Trust staff who have won national awards for best practice.  By joining us now, you 
can play a role in making this vision a reality. 
 
You’ll find a real sense of togetherness and positivity across our workforce, a spirit 
that we harness to improve services and make our Trust a great place to work.  
 
For our staff as well as the many benefits offered to all NHS staff from annual leave 
and pensions, we also offer a range of flexible working patterns (such as part-time 
working, job sharing and compressed hours) as well as a wide range of benefits to 
support staff health and wellbeing, training and development, staff recognition and 
awards and access to many discounts (cars, holidays and bicycles). 
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This pack gives information about the role and the Trust’s values. As part of your 
background research on the Trust and our vision and values, please visit our 
website: http://www.lewishamandgreenwich.nhs.uk/ 
 
We look forward to receiving your application. 
The Recruitment Team 
 

http://www.lewishamandgreenwich.nhs.uk/
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Trust priorities, values and service structures 

Role Model the Trust Values  

http://lgnet/download.cfm?doc=docm93jijm4n11057.pdf&ver=20019


High quality care for every patient, every day 

 
We want to make sure that we serve local people in Lewisham, Greenwich and 
beyond as effectively as possible. As well as continuing to attract and support good 
staff, we need to make sure that the culture in the organisation – or rather “the way 
we do things” – is right.  Our values are: 
 

• We treat everyone with respect and compassion 
• We work as a team to improve quality 
• We take responsibility for our actions 
• We work together for patients and colleagues 
• We learn, develop and share knowledge 
 

 
Job Description 
 
 
Job Title:   Year 13 School/College Leavers Training Scheme 
 
Band:    Band 4 level (annex 21)  
 
Hours: 37.5 hours per week  
 
Start Date: XXX  
 

 
What does the scheme offer? 
 
This scheme lasts for 36 months and will include, on successful completion, a 
Degree via the apprenticeship route and a job lasting for a minimum of 1 year within 
LGT at a band 4 level.Successful recruits to this degree scheme will experience 2 
one year operational placements covering all aspects of junior service management 
in the NHS. 
 
The final 12 months will be two agreed 6 month placements, and could include areas 
such as governance, finance or Quality Improvement. The final placement will be 
agreed with your placement SRO (Senior Responsible Officer) 
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The scheme will offer you an insight into the NHS and will provide lots of opportunity 
to experience how services work and treat our local population.  
 
You will learn about being a junior manager in the NHS at a time when we are faced 
with huge challenges and exciting opportunities for innovation and change. 
 
You will be part of an incredible team here at LGT where equality and diversity is 
championed in all aspects of our organisation; you will see first-hand the dedication 
and support available to all candidates which make up our inspirational and diverse 
workforce.  
 
We will offer you a number of opportunities to support your development here and 
commit to ensuring that we take good care of you, and make your well-being a 
priority throughout this programme 
 
You will be fully supported throughout the 3 year programme and have a dedicated 
mentor as well as a manager who looks after you day-to-day. You will have 
opportunities to work with our most senior team and other external individuals 

 
 
 
 
 
 
 
 
 

 
 
The DDO (Director of Operations) will look after your overall well-being and ensure 
that you get the most out of your time here. The general manager will be your 
operational lead and will support your development. Each candidate will also have 
an Executive sponsor who will oversee your journey with regular meetings. 
 
 
What is the package? 
 
During your 3 year training programme you will be paid at a Band 4 (annexe 21) 
£19,167 to 20,197 per annum subject to site. 
 
If you successfully complete your apprenticeship degree and the work-based 
competencies, you will be employed at the trust (minimum of 1 year) at a band 5 
level £24,907 per annum plus HCA 
 
We hope that after a year of working at the trust you will want to apply for a 
permanent role here with us at Lewisham & Greenwich! 
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Who is this scheme for?  
 
Lewisham & Greenwich NHS Trust are looking for local year 13 school/college 
leavers who would like to work in the NHS and learn how it operates on a day-to-day 
basis. Applicants must live in the boroughs of Lewisham, Royal Greenwich or Bexley 
to be eligible to apply for this local training scheme 
 
Applicants must be completing their A-Levels or equivalent in 2021  
 
Applications are encouraged from candidates of all backgrounds and particularly 
those from a BaME background, have additional learning needs, and those who 
receive free school meals. Candidates must be committed to completing this fully 
supported 3 year training scheme at LGT 
 

Eligibility for apprenticeship training 

To be eligible for apprenticeship training and funding you must: 

• Be over 16 years of age  

• Have been resident in the UK for at least three years 

• Have the right to work in England and be able to provide proof of residency (eg 
passport/work visa) 

• For those on a work visa, funding for training is available on condition the general 
rules on learner eligibility are met, including residency for three years. Length of visa 
should cover duration of training 

• Present original documents to show evidence of previous qualifications, attainments, 
passport and proof of residency 

• Be employed in a job role that provides the opportunity for you to gain the 
knowledge, skills and behaviours needed to achieve the apprenticeship 

 
 
Where will I be based? 
 
You will be part of Lewisham & Greenwich NHS Trust and will be based at both 
hospital sites during your time with us, so flexibility is key! We offer an inter-site bus 
service to make travelling easier. 
 
How do I apply?  
 
If you meet the eligibility criteria you should submit your application using the 
following link: 
https://forms.office.com/Pages/ResponsePage.aspx?id=slTDN7CF9UeyIge0jXdO40
5sbIyo6TlJlaMg7I7PDQVUNVUzS1NJTkY0Q05BRk9FU0FZT1pMSTNSNC4u  
 
 
Useful Links  

College Leaver - 
CMDA.docx

 

https://forms.office.com/Pages/ResponsePage.aspx?id=slTDN7CF9UeyIge0jXdO405sbIyo6TlJlaMg7I7PDQVUNVUzS1NJTkY0Q05BRk9FU0FZT1pMSTNSNC4u
https://forms.office.com/Pages/ResponsePage.aspx?id=slTDN7CF9UeyIge0jXdO405sbIyo6TlJlaMg7I7PDQVUNVUzS1NJTkY0Q05BRk9FU0FZT1pMSTNSNC4u


High quality care for every patient, every day 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 
 
 
 
Scheme governance: 
 
Ben Travis 
Meera Nair 
Fay Blackwood 
Eric Pirizoli 
Kelly Lewis-Towler                         (some pics/info?) 
Helen Peskett 
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